Appendix A
Revision 8

Uintah County Appointed Positions

JobTHe Code Section CP:::sRs?!f‘ifc;Ztci:c;sn g;wssgf?cation
Cemetery Manager 17-33-8(1)(b)(i)(B) Exempt Exempt
Chief Deputy Attorney Civil Division 17-33-8(1)(b)(v)(A) Exempt Exempt
Chief Deputy Attorney Prosecution Division 17-33-8(1)(b)(v)(A) Exempt Exempt
Chief Deputy Sheriff 17-33-8(1)(b)(iv) Exempt Exempt
Corrections Commander 17-33-8(1)(b)(v)(A) Exempt Exempt
Economic Development Director 17-33-8(1)(b)(xi) Exempt Exempt
Facilities Manager 17-33-8(1)(b)(I)(B) Exempt Exempt
Information Technology Director 17-33-8(1)(b)(i)(B) Exempt Exempt
Landfill Supervisor 17-33-8(1)(b)(I)(B) Exempt Exempt
Library Director 17-33-8(1)(b)(i)(B) Exempt Exempt
Community Development Director 17-33-8(1)(b)(i)(B) Exempt Exempt
Road Department Manager 17-33-8(1)(b)(i)(B) Exempt Exempt
Shelter Manager 17-33-8(1)(b)(I)(B) Exempt Exempt
Weed Supervisor 17-33-8(1)(b)(i)(B) Exempt Exempt
General Manager 17-33-8(1)(b)(i)(B) Exempt Exempt
All Temporary and Seasonal Positions 17-33-8(1)(b)(vii)-(ix) Exempt Exempt
Explanation:

The individuals occupying positions as of the date of this Revision shall retain the CS Classification under which they were hired into
the position. As of the date of this revision, a new employee hired to fill one of the listed positions will hold the classification as listed
in the “New CS Classification” column. The terms “Appointed”, “Exempt”, and “"At-Will" are considered synonymous while describing
the employment status of these County positions. The listed positions may or may not be “active” depending on budget
requirements and business needs of the County.
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Approved and adopted this 2582 day of _Nlay 2016.
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%@%W/

mission Chair




