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PURPOSE

This policy is designed to inform employees of the benefits that are available through the
County. These benefits are counted in the "total compensation" of employees.

SCOPE

This policy applies to all County employees. Each benefit listed describes the general plan and to
which employee status it applies. To obtain more plan details, coverage or other specific
information, employees should refer to the plan's Summary Plan Description (SPD) or other
literature available through the human resource office. County benefits are subject to change at
any time for any reason and are not guaranteed to any employee for any period of time.

CROSS REFERENCE

Leave, Policy 400
Holidays, Policy 420
Educational Assistance, 430

Benefit Continuation, Policy 450

COUNTY PROVIDED BENEFITS

1. Health, Dental, Vision Plans

A. Group coverage with premium sharing between the County and the employee. All
elected, appointed and full-time employees are eligible for participation in Uintah
Counties Group Health, Dental and Vision Insurance Plans. The insurance
committee meets annually to determine the most effective coverage for County
employees. Uintah County determines eligibility to participate in the group health
plan using the 12-Month Measurement Method, as provided in Affordable Care
Act (ACA). ACA Benefit Eligible Employees are hired to work a minimum of 30
hours on a regular basis. Eligible employees shall receive a rate deduction by
actively participating in Uintah County's wellness program. If an employee's
spouse is also covered on the plan, the spouse must also participate in sections
I.e. and l.d below.

1. Uintah County's Wellness Program is as follows:

a. The employee must set a yearly personal wellness goal and schedule a
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